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PREFACE

Welcome to the 16th scientific conference of the European Academy of Occupational Health
Psychology, taking place on our 25th anniversary! The Academy was formally constituted in 1999
at the first European Workshop on Occupational Health Psychology in Lund, Sweden, as a new
platform to promote the development of research, education and practice in the then emerging
field of occupational health psychology. Our conferences first took place annually and from 2006
biennially. Follow-up conferences have been held successfully in Nottingham (2000), Barcelona
(2001), Vienna (2002), Berlin (2003), Porto (2004), Dublin (2006), Valencia (2008), Rome (2010),
Zurich (2012), London (2014), Athens (2016), Lisbon (2018), Online/Nicosia (2020), and
Bordeaux (2022).

We are proud to see the Academy grow since its birth, and we have you to thank for its success!
This year we received an unprecedented number of over 1000 submissions. While this meant a
change in the conference venue, we are excited to be hosting our largest ever conference. With
our return to Spain for the third time, EAOHP, in collaboration with the Faculty of Labour Relations
and Human Resources of the University of Granada, welcomes you to its 16th scientific
conference in this beautiful, historic city. This is our second conference to be held in a hybrid
format, allowing delegates to attend the conference and present their accepted papers either in
person or remotely.

The theme for this year’s conference is ‘Contributions of OHP to Social Justice’. With rapid
changes in working conditions and employment contracts, linked to the macro political,
economic, social, ecological and technological context, inequalities in health and well-being arise
or become more pronounced. New knowledge is needed while sharing of existing knowledge
and good practices can accelerate developing appropriate solutions in policy and practice. The
conference will address what occupational health researchers and practitioners can do to support
sustainable work and organizations while promoting social justice and reducing inequalities in
working conditions and health.

At each conference, the Academy awards a lifetime fellowship to individuals, who in the opinion
of the Executive Committee, have made an exceptional contribution to the discipline of
occupational health psychology. This year we are proud to welcome Professor Tahira Probst
(Washington State University, USA) and Professor Marisa Salanova (Jaume | University, Spain)
into our College of Fellows.

On behalf of the Organizing Committee, we would like to thank you for your commitment to the
Academy and your contribution to this conference. We hope it will meet your expectations and
will stoke up your enthusiasm.

We continue in our commitment to build a members’ Academy and will always welcome those
who wish to be actively involved going forward. Finally, we would like to thank all of those who
have given so generously of their time in helping to make this event a reality.

Stavroula Leka Francisco Diaz Bretones
President, EAOHP Conference Chair
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DELEGATE INFORMATION

Venue

The EAOHP 2024 Conference will take place at the Abades Nevada Palace Hotel situated in
the historical city of Granada, Spain.

Getting there

Buses, taxis and private transfers are available at Malaga and Granada airports. Buses can be
booked in advance at https://www.alsa.com/en/web/bus/home.

If you arrive at “Malaga Airport”, there are trains running every 20 minutes to the station “Malaga
Maria Zambrano”. From there, delegates can take a train to the “Granada” train station. Train
tickets can be purchased at https://www.renfe.com/

The conference venue is located next to the Sport Arena Palacio de Deportes, just 300 metres
from the metro station that will take you to the city centre in 5 minutes.

Catering

Lunch is included in the delegate fee and refreshments will be available at no cost each
morning and afternoon of the conference.

Presentations (Author Guidelines)

ORAL:

Each presentation will last 15 minutes, including time for questions. It is suggested that authors
keep presentations to 10 minutes. The session chair will introduce each presenter and ensure

that presentations are kept to time.

All sessions will be recorded by default. Please let your session Chair know if you do not wish
your presentation to be recorded.

Face-to-face presenters:

All oral presentations must be supported by Microsoft Power Point. Presentations should be on
a USB stick. Please go to the room allocated for your presentation 15 minutes prior to the start
of your session, where you will be assisted in copying it onto the system.

Remote presenters:

Each presentation will last 15 minutes, including time for questions. You will receive all
instructions a couple of days before the conference.

SYMPOSIUM:
Symposium Chairs and Discussants have flexibility in setting out the timing and structure within

each session. All sessions will be recorded by default. Please let the in-room volunteer know if
you do not wish your symposium or specific presentations to be recorded.

eachp
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POSTER:

Posters will only be presented face-to-face. They should ideally be printed in AO size:119cm
(Height) X 84cm (Width) in portrait format.

Authors for poster presentations should bring their posters to the conference venue on the day
of the presentation. Posters can be installed from 09:00 and should be removed by the end of
the session. Any posters not taken down at the end of each day will be removed by the
organising team.

Tape will be provided. All authors are responsible for placing their own posters according to
their assigned space and will be assisted by the conference organising team.

REMOTE ATTENDANCE:

For those delegates attending online, a Zoom link will be provided on the conference
programme. Links will be included on the programme a couple of days before the conference
days.

Please note that all times in the programme are based on the local time in Spain (Central
European Summer Time; GMT + 2 hours).

Further assistance

Should you require any assistance during the conference, please do not hesitate to contact a
member of the conference organizing committee at the reception desk.
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Programme Key:

Special Sessions Symposium Registration/Break
Oral paper session Poster Session Other sessions

Tuesday, June 4th 2024 (Pre-Conference Workshops)

13:45 - 14:00

14:00 - 15:30

15:30 - 16:00

16:00 - 17:30

15:00 - 17:00

Pre-Conference Workshops Registration
Facultad de Relaciones Laborales y Recursos Humanos
University of Granada

Pre-conference workshop 1: “The Road to Publishing in High-
Impact Academic Journals: A How-to Workshop” — Part 1
Facultad de Relaciones Laborales y Recursos Humanos -
Seminario 02

Pre-conference workshop 2: “Interventions in Positive
Occupational Health Psychology: Best practice guidelines for
building solutions to today’s challenges at work” - Part 1
Facultad de Relaciones Laborales y Recursos Humanos -
Seminario 05

Pre-conference workshop 3: “R for Data Visualization and
Analysis” - Part 1

Facultad de Relaciones Laborales y Recursos Humanos -
Aula Informéatica

Coffee break
Facultad de Relaciones Laborales y Recursos Humanos —
Terrace

Pre-conference workshop 1: “The Road to Publishing in High-
Impact Academic Journals: A How-to Workshop” — Part 2
Facultad de Relaciones Laborales y Recursos Humanos -
Seminario 02

Pre-conference workshop 2: “Interventions in Positive
Occupational Health Psychology: Best practice guidelines for
building solutions to today’s challenges at work” - Part 2
Facultad de Relaciones Laborales y Recursos Humanos -
Seminario 05

Pre-conference workshop 3: “R for Data Visualization and
Analysis” - Part 2

Facultad de Relaciones Laborales y Recursos Humanos -
Aula Informéatica

Conference Registration
Hotel Nevada Abades Palace



Wednesday, June 5th 2024

08:00 - 09:00

09:00 - 09:30

09:30 - 10:15

10:15 - 11:00

11:00 - 12:15

12:30 - 13:30

Registration
Hotel Reception

Opening ceremony
Poniente and Marquesado

Keynote: Perils and Promise: Considering the Impact of
NextGen Technology on Precarious Workers
Poniente and Marquesado

Coffee break
Terrace

Symposium: Job Crafting and Playful Work Design
Poniente

Symposium: Tailoring Well-being: Examining Transformations of the
Healthy Workplace Participatory Program to Address Job Stress in
U.S. Workplaces

Marquesado

Symposium: Different Stakeholders’ Perspectives of Well-being:
Antecedents of Affective and Cognitive Resources for Employee,
Coworker, and Leader Well-being

Altiplano

Symposium: Integrating Research on Workplace Mistreatment, Part
One: The Case Of Bystanders
Costa Tropical

Symposium: Well-Being in Academia: How to Create, Boost and
Measure it

Alpujarra

Symposium: Digital Well-being Part One: Challenges Versus
Benefits to ICT Usage by Employees

Lecrin

Symposium: The Bright Side of Psychological Health: The
Contribution of Individual and Organizational Resources

Loja

Symposium: Unravelling Workplace Mental Health Interventions:
Insights From Syntheses, Effect, and Process Evaluation.
Poniente

Symposium: Employee Physical Activity: Complementary
Perspectives On The Relationship Between Job Characteristics,
Physical Activity, And Well-Being

Marquesado

Oral Session: Workplace Health Promotion |
Altiplano

Oral Session: Burnout |

Costa Tropical

®
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13:30 - 15:00

14:00 - 15:00

15:00 - 16:30

Oral Session: Overtime, Working Hours and Time Pressure
Alpujarra

Oral Session: Mental health in the Education Sector

Lecrin

Early Career Researcher Workshop |: Stressors, Resources and
Interventions to Improve Employee Well-Being

Loja

Lunch and Poster Sessions

Terrace and Hall

Research Forum
Lecrin

Poster Session: Antecedents Of Stress and Well-Being |
Terrace and Hall

Poster Session: The Future of Work
Terrace and Hall

Poster Session: Workplace Outcomes
Terrace and Hall

Poster Session: Psychosocial Risk Management |
Terrace and Hall

Special Lunchtime Session: Occupational Health Psychology
and Migrant Workers Network

Loja

Special Policy Session — An International Comparison of the
Policy Context on Psychosocial Risks and Mental Health at
Work

Poniente

Symposium: Workplace Well-being Promotion through Positive
Psychological Interventions
Marquesado

Symposium: Playful Work Design: Across Domains and People
Altiplano

Symposium: Work Transformations and Psychological Health at
Work: What Role for Organizational Culture and Human Resource
Management Practices?

Costa Tropical

Symposium: A Typical Day in the Life of a Well-Recovered Employee
— How Recovery Experiences at Different Times and Settings Relate
to Employees’ Behaviours

Alpujarra

Oral Session: Equality, Diversity and Inclusion
Lecrin




16:30 - 16:45

16:45 - 18:15

Oral Session: Leadership and Occupational Safety and Health |
Loja

Coffee Break

Terrace

Symposium: HealthyHealthcare (Part 1): Conceptual Frameworks
Linking Healthcare Worker Well-being, the Organization of Services
and Quality of Care

Poniente

Symposium: Digital Well-being Part Two: Solutions for Establishing
Digital Well-being
Marquesado

Symposium: Between Office and Bed: Sleep Research Trends in
Occupational Health Psychology
Altiplano

Symposium: Navigating Complexity: The Role of Configurational
Comparative methods for Evaluating Organizational Intervention
Costa Tropical

Symposium: Challenging the Traditional View: Causal and Reverse-
causal Relationships in the Job-stress Process
Alpujarra

Symposium: Time for Work and Time for Rest: Working Hours and
Employees' Work-Life Balance, Recovery and Health
Lecrin

Oral Session: Work Engagement, Commitment, and Performance
Loja

18:30 - 20:00 Welcome Reception

Terrace



Thursday, June 6th 2024

08:00 - 08:30

08:30 - 09:30

09:45 - 10:45

10:45 - 11:30

Registration
Hotel Reception

Symposium: Developing and Applying Theory-based Participatory
Workplace Interventions to Improve Employee Well-being
Poniente

Symposium: Broadening the Understanding on Interpersonal
Emotion Regulation at The Workplace
Marquesado

Oral Session: Antecedents of Stress and Well-being |
Altiplano

Oral Session: Stress Management Interventions
Costa Tropical

Oral Session: Individual Differences
Alpujarra

Oral Session: Work-Life Balance And Work-Family Conflict |
Lecrin

Oral Session: Workplace Ostracism And Incivility
Loja

Symposium: New Directions in Job Crafting Research
Poniente

Symposium: Working Anytime Anywhere? The Role of Blurring
Boundaries and Setting Boundaries for Employees’ Recovery and
Well-Being

Marquesado

Oral Session: Occupational Health Psychology: Policy and Practice
Altiplano

Oral Session: Future of Work and Implications for Health, Safety and
Well-being |

Costa Tropical

Oral Session: Intervention Evaluation |

Alpujarra

Oral Session: Mental Health in the Healthcare Sector |

Lecrin

Oral Session: Teleworking and Well-being |

Loja

Coffee break
Terrace



11:30 - 12:15

12:30 - 13:30

13:30 - 15:00

14:00 - 15:00

15:00 - 16:30

Keynote: Healthy & Resilient Organizations: What we know and
what we need to know?
Poniente and Marquesado

Symposium: Acceptance-based Interventions for Improving
Psychological Flexibility and Mental Health in the Workplace:
Evidence and Practice

Poniente and Marquesado

Symposium: Digital Transformation and Workload: What Impact on
Psychological Health at Work?
Altiplano

Oral Session: Mental Health At Work |
Costa Tropical

Oral Session: Management and Well-being
Alpujarra

Oral Session: Workplace Interventions
Lecrin

Oral Session: Antecedents and Prevention of Workplace Bullying And
Violence

Loja

Lunch and Poster Sessions

Terrace and Hall

Special lunchtime session: Wolves in Sheeps’ Clothing:
Challenging Misleading Positive Reframings in Occupational
Health Psychology

Costa Tropical

Poster Session: Antecedents Of Stress and Well-Being |l
Terrace and Hall

Poster Session: Mental Health and The Workplace |
Terrace and Hall

Poster Session: Psychosocial Risk Management I
Terrace and Hall

Poster Session: Outcomes Of Work
Terrace and Hall

Closed Meeting: Healthy Leaders and Managers: A Consultation
Exercise

Loja

Symposium: Advancing our Understanding of Psychosocial Safety
Climate: Insights from Global Research

Poniente

Symposium: Sustainable Working Life Through the Promotion of
Business, Leader, and Employee Well-being.
Marquesado



16:30 - 16:45

16:45 - 18:15

19:00 - 23:00

Symposium: Digital Technology, Al and Smart Phone Apps.
Challenges to, and Opportunities for, Occupational Health
Psychology.

Altiplano

Symposium: Work-life Interface and Technologies, Between Risks
and Opportunities
Costa Tropical

Symposium: Digitalization and Robotization in the Workplace: An
Employee-centric Perspective on Implementation and Adaptation to
Advanced Technologies

Alpujarra

Oral Session: Neurodiversity and the Workplace
Lecrin

Oral Session: Workplace Violence, Bullying and Harassment
Loja

Coffee Break

Terrace

Symposium: HealthyHealthcare (Part 2): Interventions Linking
Healthcare Worker Well-being, the Organization of Services and
Quiality of Care

Poniente

Symposium: Who, When, and Why? Antecedents and Reciprocal
Effects of Crafting and their Boundary Conditions
Marquesado

Symposium: BAT-symposium Part 1: Navigating the Complexity of
Burnout
Altiplano

Symposium: Integrating Research on Workplace Mistreatment, Part
Two: Organizational and Individual Interventions
Costa Tropical

Symposium: Fostering Employee Well-being in a Modern Working
World: Mechanisms, Interventions and Conditions for Boundary
Management, Recovery and Well-being

Alpujarra

Symposium: Leadership for Well-Being: Unveiling the Impact of
Mental Health-Specific Behaviours
Lecrin

Symposium: Employees in Charge: Different Faces of Self-
Regulation and Proactivity at Work
Loja

Conference Dinner - La Chumbera
Buses leave 19.00 from Hotel Abades Nevada

( @
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Friday, June 7th 2024

08:00 - 08:30

08:30 - 09:30

09:45 - 10:45

10:45 - 11:15

11:15- 12:15

Registration
Hotel Reception

Symposium: Work Addiction and Occupational Health:
Organizational and Clinical Characterization of Workaholism
Poniente

Oral Session: Workplace Violence, Bullying and Harassment Il
Marquesado

Oral Session: Intervention Evaluation Il
Altiplano

Oral Session: Antecedents of Stress and Well-Being I
Costa Tropical

Oral Session: Job Satisfaction and Well-being
Alpujarra

Oral Session: Mental health at Work Il

Lecrin

Oral Session: Workplace Health Promotion |
Loja

Symposium: Trials and Triumphs in the Gig Economy: Research on
Stressors and Paths to Thriving for App-Based Gig Workers
Poniente

Oral Session: Job Insecurity and Well-being
Marquesado

Oral Session: Burnout Il
Altiplano

Oral Session: Resilience and Well-being at Work
Costa Tropical

Oral Session: Organizational Interventions and Outcomes
Alpujarra

Oral Session: Psychometrics in Occupational Health Psychology
Lecrin

Oral Session: Employees' Voice and Well-being

Loja

Coffee Break

Terrace

Symposium: New Topics in Workplace Insecurity
Poniente

Symposium: Leadership in Times of Flexibilization
Marquesado

&)
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12:30 - 13:30

13:30 - 15:00

14:00 - 15:00

Oral Session: Leadership and Occupational Safety and Health II
Altiplano

Oral Session: Mental Health in the Healthcare Sector Il
Costa Tropical

Oral Session: Prevention Of Workplace Bullying and Violence
Alpujarra

Oral Session: Antecedents Of Stress and Well-Being Il
Lecrin

Early Career Researcher Workshop Il: Understanding Within-Person
Changes in Employee Well-Being

Loja

Symposium: Understanding the Flow Experience at Work from a Well
being Perspective: Key Predictors and Outcomes at the Task,
Individual, and Team-level

Poniente

Symposium: Reality Check or Just Another Myth? Evidence For
Maintaining a Healthy Work Experience in the Face of Adversity
Marquesado

Oral Session: Sustainability and Resilience
Altiplano

Oral Session: Work-Life Balance and Work-Family Conflict 11
Costa Tropical

Oral Session: Workplace Violence, Bullying and Harassment 11|
Alpujarra

Oral Session: Teleworking And Well-being Il

Lecrin

Oral Session: Training And Education

Loja

Lunch and Poster Sessions

Terrace and Hall

Practice Forum
Lecrin

Special Lunchtime Session: Why Are We Vague? Towards
Conceptual Precision in Occupational Health Psychology
Costa Tropical

Poster Session: Mental Health and The Workplace I
Terrace and Hall

Poster Session: Equality, Diversity and Inclusion
Terrace and Hall

Poster Session: The Organizational Context
Terrace and Hall

( @
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15:00 - 16:15

16:15 - 16:30

16:30 - 17:45

Poster Session: Workplace Health Promotion
Terrace and Hall

Closed Meeting: International Coordination Group for OHP (ICG-
OHP)

Loja

Symposium: Advancing our Understanding of Psychosocial Safety
Climate: Global Perspectives (Part 2)

Poniente

Symposium: BAT-symposium Part 2: New Understandings in the
Workplace (and Elsewhere)
Marquesado

Symposium: Coupled Symposium New Work: Opportunities and
Risks for Collaboration, Well-being and Health. Part 1 — Digital Tools
and Collaboration

Altiplano

Symposium: Management of Workload, Fatigue and Recovery on
Individual and Organizational Levels - Implications for Health and
Safety

Costa Tropical

Symposium: Occupational Health Psychology in the Healthcare
Sector (Part 1): Working Conditions and Healthcare Workers' Well-
being

Alpujarra

Symposium: Workplace Coaching and Well-Being: How, When, and
for Whom Does it Work?
Lecrin

Symposium: An Integrated Approach to Workplace Mental Health:
Research Translation and Emerging Research Opportunities

Loja

Coffee break

Terrace

Symposium: Occupational Health Psychology in the Healthcare
Sector (Part 2): Interventions to Support Healthcare Worker Well-
being

Poniente

Symposium: Different Approaches to Proactivity at Work — From
Silence to Social Courage
Marquesado

Symposium: Coupled Symposium New Work: Opportunities and
Risks for Collaboration, Well-being and Health. Part 2 — Remote,
Hybrid and Office-based Work

Altiplano

ééoﬁp



18:00 - 18:30

Symposium: Dynamic Perspectives on Occupational Health
Research — Changing Environments and Agentic Individuals

Costa Tropical

Symposium: Unlocking Potential: Investigating Work Characteristics
as Antecedents for Personal Growth and Mastery

Alpujarra

Symposium: Finding the Right Balance: Insights for Well-Being and
Satisfaction in Challenging Work and Life Realities

Lecrin

Oral Session: Future Of Work and Implications for Health, Safety
and Well-being I

Loja

Closing Ceremony

Altiplano and Marquesado
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Wednesday, 5 June 2024

Conference Registration

08:00 - 09:00 Hotel Reception
Opening Ceremony

09:00 - 09:30 Marquesado and Poniente

Keynote: Perils and Promise: Considering the Impact of NextGen
Technology on Precarious Workers

09:30 - 10:15 Marquesado and Poniente

K1 Perils and Promise: Considering the Impact of NextGen Technology on Precarious
Workers
Tahira M. Probst
Washington State University, Washington, USA

Coffee Break

10:15 - 11:00 Terrace

Symposium: Job Crafting and Playful Work Design
11:00 - 12:15 Poniente Chair Arnold Bakker, Gavin Slemp

S1 Job Crafting Among Teachers: A Qualitative Study and Co-Designed Intervention

Gavin Slemp, Jacqui Francis, Dianne Vella-Brodrick
The University of Melbourne, Melbourne, Australia

S2 Once a Job Crafter, Always a Job Crafter? Investigating Job Crafting in Organizations
as a Self-Concordant Process Across Time

Mike Clinton?, Uta BindI*, Keely J. Frasca?, Elena Martinescu?®
1King's College London, London, United Kingdom. 2Birkbeck, University of London,
London, United Kingdom. 3Vrije Universiteit Amsterdam, Amsterdam, Netherlands

S3 Successful Aging Through a Job Crafting/SOC Intervention: A Field Experiment
Among 45+ Blue-Collar Employees

Evangelia Demerouti, Karlijn van den Dungen
Eindhoven University of Technology, Eindhoven, Netherlands




S4

S5

When is leading with playful work design wise? how subordinates shape and attribute
playful work design

Yuri S. Scharp?, Mireia Las Heras?, Yasin Rofcanin?®
Tilburg, Tilburg, Netherlands. 2IESE, Barcelona, Spain. *Bath University, Bath, United
Kingdom

Turning Ambiguity into Clarity: The Role of Playful Work Design

Arnold Bakker?!, Yuri Scharp?, Gavin Slemp?
1Erasmus University, Rotterdam, Netherlands. 2Tilburg University, Tilburg,
Netherlands. 2University of Melbourne, Melbourne, Australia

Symposium: Tailoring Well-being: Examining Transformations of the
Healthy Workplace Participatory Program to Address Job Stress in U.S.

Workplaces
11:00 - 12:15 Marquesado Chair Christine Ipsen, Suzanne Nobrega
S6 Development and dissemination of a healthy workplace participatory program: A

S7

S8

S9

research-to-practice toolkit for employers and practitioners

Suzanne Nobrega?!, Serena Rice?, Michelle Robertson?3, Robert Henning?
tUniversity of Massachusetts, Lowell, USA. 2University of Connecticut, Storrs, USA.
3Northeastern University, Boston, USA

We'll try anything: Consultant-facilitated HWPP implementation. What it takes to lead
and support a client organization addressing burnout, trauma and turnover in a youth
residential behavioural health treatment setting

Liz Hill*, Angie Wisher?, Elizabeth McMahan?, Suzanne Nobrega®
ISAIF Corporation, Salem, USA. 2Trillium Family Services, Corvallis, USA. 2University
of Massachusetts Lowell, Lowell, USA

Making it stick: Customizing a Healthy Workplace Participatory Program for scale-up
and sustainability in a healthcare workforce

Serena Rice, Alicia Kurowski
University of Massachusetts Lowell, Lowell, USA

Customizing the Healthy Workplace Participatory Program for a state corrections
agency: The HITEC Program

Theresa Parker?, Michelle Robertson?31, Sara Namazi*, Stanquinto Sudduth®, Wayne
Cole®, James Hughes?, Matthew Brennan®, Janet Caldwell Cover®, Robert Henning?,
Vicki Magley!, Mazen ElGhaziri®, Madison Malcore!, Amanda Hiner?, Christian
Piscopo?, Martin Cherniack®

lUniversity of Connecticut, Storrs, USA. 2Northeastern University, Boston, USA.
SUniversity of California, Berkeley, Berkeley, USA. *Johnson & Wales University,
Providence, USA. UConn Health Center, Farmington, USA. éUniversity of
Massachusetts, Lowell, Lowell, USA
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S10 The Educator Well-Being Program: Adaptation of the Healthy Workplace Participatory
Program for use in primary schools within the US
Jennifer Cavallarit, Megan Miskovsky?, Sierra Trudel!, Matt Brennan?, Natalie
Charamut?, Spencer Perry?, Lisa Sanetti?, Alicia Dugan?
1UConn School of Medicine, Farmington, USA. 2UConn, Storrs, USA

Symposium: Different Stakeholders’ Perspectives of Well-being:
Antecedents of Affective and Cognitive Resources for Employee,
Coworker, and Leader Well-being

11:00 - 12:15 Altiplano Chair Ulrike Fashender, Wladislaw Rivkin

S11 Monday Blues and Emotional Labor: How Morning Surface Acting Shapes Daily
Depletion Trajectories on Different Weekdays

Stefan Diestel
University of Wuppertal, Wuppertal, Germany

S12 From Restful Nights to Good Days: The Relevance of Sleep Quality and Affective Shift
for Work-Related Procrastination and Depletion

Tabea Maier!?, Jana Kiihnel'?, Stefan Diestel®, Ronald Bledow**®

1Goethe University Frankfurt, Frankfurt/Main, Germany. 2University of Vienna, Vienna,
Austria. University of Wuppertal, Wuppertal, Germany. “EDHEC Business School,
Lille - Nice - Paris, France. ®Singapore Management University, Singapore, Singapore

S13 A Tale of Three Media: An Exploration of Media Format on Effectiveness of a Micro-
Intervention.
Jacques Ding?!, Wladislaw Rivkin?
lUniversity of Chichester, Chichester, United Kingdom. 2Trinity College Dublin, Dublin,
Ireland

S14 The Way You Make Me Feel: How Perspective Taking Shapes Self and Coworker
Subjective Vitality
Ulrike Fasbender?, Wladislaw Rivkin?, Fabiola H. Gerpott3
lUniversity of Hohenheim, Stuttgart, Germany. 2Trinity College Dublin, Dublin, Ireland.
SWHU - Otto Beisheim School of Management, Duesseldorf, Germany

S15 Leading Hybrid Teams: The Paradoxical Well-being Outcomes of Performance
Monitoring for Leaders

Eleni Giannakoudi, Anita Keller, Susanne Scheibe, Jessica de Bloom
University of Groningen, Groningen, Netherlands




Symposium: Integrating Research on Workplace Mistreatment, Part
One: The Case of Bystanders

11:00 - 12:15 Costa Tropical Chair Caroline Bastiaensen, Kara Ng

S16 Independent and Combined Effects of Experienced and Witnessed Workplace
Bullying on Psychological Well-Being: A Person-Centered Analysis in the Swedish
Healthcare Sector

Kristoffer Holm, Sandra Jénsson, Tuija Muhonen
Malmé University, Malmd, Sweden

S17 How to Effectively Confront Discrimination: A Meta-Analysis.

Joy Bredehorst?, Anne Burmeister?, Mo Wang?
lUniversity of Cologne, Cologne, Germany. 2University of Florida, Gainesville, USA

S18 Bystander Behaviour, Shared Identity, and Workplace Bullying.

Kari Einarsen?, Fergus Neville?, Kari Wik Agotnes?, Mats Glambek?, @ystein Lavik
Hoprekstad?, Lena Aadnevik Zahlquist!

1Bl Norwegian Business School, Bergen, Norway. ?University of St Andrews, St.
Andrews, United Kingdom

S19 One Size Fits All? The Development and Evaluation of a Bystander Intervention on
Sexual Harassment in the Police

Tale R. Stgrdal'?, Brita Bjarkelo3, Eva Langvik?, Anniken Grgnstad®, Eva Gemzge
Mikkelsen*

INorwegian Police University College, Oslo, Norway. 2Norwegian University of
Science and Technology, Trondheim, Norway. 2Oslo New University College, Oslo,
Norway. “University of Southern Denmark, Odense, Denmark

S20 Understanding Bystander Attitudes and Behaviour During Police Interventions: A Test
of the Procedural Justice Effect Under Different Bystander-Target Relations

Nette Vandenhouwe?, Karin Proost?, Filip Germeys?, Lieven Brebels?!
1KU Leuven, Brussels, Belgium. 2Open University, Heerlen, Netherlands

Symposium: Well-Being in Academia: How to Create, Boost and
Measure it

11:00 - 12:15 Alpujarra Chair Luisa Solms, Machteld van den Heuvel

S21 Work Pressure in Academia: Development and Validation of a Work Pressure Scale

Mari A. J. Braakman'2, Ana Stojanovié'3, Edwin A. J. van Hooft!
University of Amsterdam, Amsterdam, Netherlands. 2Utrecht University, Utrecht,
Netherlands. 3ErasmusMC, Rotterdam, Netherlands

S22 To Do Research or Not: Qualities and Characteristics of Job Insecurity Among Faculty
in Swedish Academia

Anna Tanimoto?, Johanna Segerback?, Anne Richter?, Petra Lindfors?*
1Stockholm University, Stockholm, Sweden. 2Karolinska Institutet, Stockholm, Swed
( ( 24 i)

eachp



S23

S24

S25

Development and Validation of the Workplace Digital Demands and Resources
(WDDR) Measure

Amy Zadow'?, Rachael Potter?, Maureen Dollard?, Arnold Bakker3, Silvia Pignata?, Ali
Afsharian?, Amy Parkin?, Kurt Lushington?

1University of Adelaide, Adelaide, Australia. 2University of South Australia, Adelaide,
Australia. 3Erasmus University, Rotterdam, Netherlands

Understanding PhD Candidates’ Well-Being: A Network Study

Luisa Solms, Machteld van den Heuvel, Barbara Nevicka, Astrid Homan
University of Amsterdam, Amsterdam, Netherlands

The Change of Meaning and Work-To-Home Conflict Through a Participatory
Organizational Health Intervention. A Longitudinal Study Among Norwegian
Academics

Marit Christensen?, Silie Fladmark?, Josefina Pelaez Zuberbiihler!, Siw Tone
Innstrand?, Karina Nielsen?

INorwegian University of Science and Technology, Trondheim, Norway. 2University of
Sheffield, Sheffield, United Kingdom

Symposium: Digital Well-being Part One: Challenges Versus Benefits to
ICT Usage by Employees

11:00 - 12:15 Lecrin Chair Lina Siegl, Alice Verlinden

S26

S27

S28

S29

From ICT Demands to Resources: Validating the Expanded Information
Communication Technology Stressor and Resources Scales

Arla Day
Saint Mary's University, Halifax, Canada. CN Centre for Occupational Health & Safety,

Halifax, Canada

Not now, I'm Busy! Diary Study on Smartphone Interruptions, Frustration and
Rumination

Daantje Derks?, Heleen van Mierlo?, Clara Kithner?
1Erasmus University Rotterdam, Rotterdam, Netherlands. 2Institute of Psychology —
Wilhelm Wundt, Leipzig, Germany

Working From Home or Living at Work? A Clash of Boundaries

Afshan Igbal?, Matthew Davis?, Mark Robinson?
lUniversity of Manchester, Manchester, United Kingdom. 2University of Leeds, Leeds,
United Kingdom

Digital Team Connectivity: the Dichotomy Between Being Available and Being
Interrupted for Team Needs and its Implications for Team Performance.

Elke Van de Wiele?, Elfi Baillien, Marijke Verbruggen?, Sophie De Winne?, Anja Van
den Broeck?®
1KU Leuven, Brussels, Belgium. 2KU Leuven, Leuven, Belgium. KU Leuven, Brussel,

Belgium
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S30 Switching Back and Forth: The Relationship Between Daily Technology-Facilitated
Work-Home Boundary Transitions and Daily Work-Home Conflict

Maral Daroueit, Joni Delanoeije?3, Marijke Verbruggen?
1Vrije Universiteit Amsterdam, Amsterdam, Netherlands. 2KU Leuven, Leuven,
Belgium. 3Research Foundation Flanders (FWO-Vlaanderen), Brussels, Belgium

Symposium: The Bright Side of Psychological Health: The Contribution
of Individual and Organizational Resources

11:00 - 12:15 Loja Chair Marie-Pier Bolvin, Marie Malo

S31 Unveiling the Dynamics of Transformational Leadership: Bridging Attitudinal
Outcomes to Task Performance

Caroline Nicolas?, Marie Malo?, Marie-Pier BoivinZ, Marie-Héléne Gilbert3
luniversité de Sherbrooke, Sherbrooke, Canada. 2Université de Montréal, Montréal,
Canada. 3Université Laval, Québec, Canada

S32 What if the Sense of Community Had its Role To Play? Teachers’ Psychological Well-
Being at Work in an Online Environment

Léa Kherrati-Riscalla, Myriam Harvey, Nicolas Hardy, Marie-Pier Boivin
University of Montreal, Montréal, Canada

S33 Al and Occupational Health: Review of the Current State of Scientific Knowledge

Justine Dima?, Marie-Héléne Gilbert?, Julie Dextras-Gauthier?, Laurent Giraud?
1School of Engineering and Management Vaud, HES-SO, Yverdon-les-Bains,
Switzerland. 2Université Laval, Québec, Canada. 3Université Savoie Mont-Blanc,
Annecy, France

S34 Beyond the Game: A Latent Profiles Analysis Perspective on Young Athletes'
Psychological Health and Performance

Frédéric Boucher!, Marie-Héléne Gilbert!, Julie Dextras-Gauthier?, Eric Brunelle?
lUniversité Laval, Québec, Canada. 2HEC Montréal, Montréal, Canada

S35 Is Credibility in the Eye of the Beholder? A Latent Growth Model of Coach Credibility
in Organizational Coaching

Emilie Dionne, Marie Malo, Marie-Claude Lallier Beaudoin
Université de Sherbrooke, Sherbrooke, Canada

Symposium: Unravelling Workplace Mental Health Interventions:
Insights From Syntheses, Effect, and Process Evaluation

12:30 - 13:30 Poniente Chair Vince Pelzer
S36 Mental Health and Well-being in the Public Sector and SMEs: Evaluating Multi-Level

Intervention Strategies
Leoni van der Vaart!2, Marit Christensen?, Siw Tone Innstrand?, Josefina Pelaez

Zuberbuhler3
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S37

S38

S39

INorwegian University of Science and Technology, Trondheim, Norway. ?Opentia
Research Unit / North-West University, Vanderbijlpark, South Africa. 3Karolinska
Institutet, Stockholm, Sweden

A Systematic Review of Mechanisms That Affect Work-Well-being Outcomes in
Healthcare Staff Interventions, and Implications for Developing Initial Middle Range
Theories

Ella Hatton'?, Karina Nielsen?, Cristian Vasquez?!, Ray Randall'
luniversity of Sheffield, Sheffield, United Kingdom. 2Arden University, Coventry,
United Kingdom

Effectiveness of Compassion-Based Interventions at Work: A Systematic Literature
Review